
Competency development that evolves at all stages of membership
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COMPETENCIES

Become 
inspired leaders.

Reaching 
full potential.

ENABLEMENT

Seek wisdom 
and joy.

 Pursuing hope
and possibility.

RESILIENCY

Support causes greater
than ourselves.

Being a person
of character.

VALUES-DRIVEN

Members will be mindful of
how their actions, thoughts,
and words represent their

values and what others
perceive their values to be. 

Displaying strong character.

Members will embrace the
social connection at the core
of our sisterhood and actively
embrace the experiences and

identities of others. 

Engaging authentically. 

SOCIAL EXCELLENCE

HUMAN DIGNITY

Through a variety of
experiences, members will

become agile and develop a
growth mindset that is true to

their goals and values. 

Living purposefully.

Members will manage the
challenges of daily life and

make safe, healthy decisions
that will pave the path toward

a successful future.

Embracing possibility.

WELL-BEING

SELF-AWARENESS

Guided by strong leaders,
members will explore new

ways of approaching issues in
order to move forward with
the best course of action.

Pursuing a shared vision.

Members will speak and listen
with purpose, harness the
power of their words and

recognize the complexities of
respectful conflict with others.

Bringing ideas to life. 

COMMUNICATION

COLLABORATION

Six competencies based on three creed-based themes:
values-driven, resiliency, and enablement




